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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KARVAVEER MAVASAHEB JAGDALE
MAHAVI DYALAYA, WASHI DI ST. OSMANABAD

Name of the head of the Institution

Dr. Mol wane Sharada Narsingrao

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02478276136
Mobile no. 7972813081

Registered Email

osd_knj mv@ edi ffrmail.com

Alternate Email

kmj mwosd@nei | . com

Address Samat a Nagar
City/Town Washi
State/UT Mahar ashtr a

Pincode

413503




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Katahre Ravindra Vyankatrao

Phone no/Alternate Phone no.

02478276136

Mobile no.

9420734060

Registered Email

i gackn m@nmei | . com

Alternate Email

dr kat harerv@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://kn mvashi.org/fil eview php?f=

nMMm?230821032641. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://knj mhvashi . or g/ user dat a/ nmm200821

014314. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 74. 30 2004 03- May- 2004 02- May- 2009
2 B 2.64 2014 21- Feb-2014 20- Feb- 2019
6. Date of Establishment of IQAC 15-Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://kmjmwashi.org/fileview.php?f=mmn230821032641.pdf
http://kmjmwashi.org/fileview.php?f=mmn230821032641.pdf
http://kmjmwashi.org/userdata/mmn200821014314.pdf
http://kmjmwashi.org/userdata/mmn200821014314.pdf

NAAC Rel ated Quality 06- Jan- 2020 15
Enhanci ng AQAR- SSR 1
Wor kshop
Intell ectual Property 12- Aug- 2019 33
Ri ght (I PR) Wrkshop 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Fornul ation and execution of perspective plan for academ c year 201920. 2.
Inspire to teacher to uses El earning resources, |ICT lectures, smart board to nake
t eachi ngl earni ng process interesting. 3. College organised 2 sem nars and

wor kshops successfully. 4. Faculty nenbers are encouraged to participate in
various research activities as result of which 15 students pursuing Ph.D. and 4
student awarded Ph.D. degree under the guidance of our faculty. 5. Faculty
participated in various courses |ike Refresher, ShortTerm course, Faculty

Devel opnent Programes (Total 8).

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12775_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12775_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12775_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12775_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To inspire teacher to use e-learning
resources to nake teaching | earning
i nteresting.

The teachers fromthe college started
usi ng Googl e C ass Room

boar d.

To establish common ICT hall with smart

Col | ege has now separate conmon | CT
hall with smart board.

To organi se sem nar, workshop to
under st and new framewor k of NAAC and

| QAC,

Conduct ed wor kshop to understand new
framework of NAAC & IQAC in this
academ c year.

To organi se al umi parents neeting.

Alumi and parents neeting is organi sed
and conduct ed.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege devel opnent committee 24- Apr - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 19- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Kar maveer manasaheb jagdal e

mahavi dyal aya is affiliated to Dr.
Babasaheb Ambedkar WMarat hwada

Uni versity Aurangabad and it is
governnent aided college, the college
follows all rules and regul ations of
uni versity and governnment. The

adm ni stration process of the college
is decentralised. The principal is the
suprenme authority who inspire, control
nmoni tor each and every departnent of
the college. The principal created
mechani sm f or managenent infornmation
system The coll ege has around 27
functional conmttees. The principal of
the coll ege conduct neeting to form
comm ttees and nmanage different works



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12775_Quality.xlsx

of the college. The principal assign
duties to that conmttee and the

commi ttee inplenent the procedure. The
college has | QAC committee to assure
the quality in the every aspect of the
col l ege. | QAC prepare acadenic cal endar
whi ch includes all activities proposed
by the departnments and committees. | QAC
nmoni tor and coll ect data from al

source throughout the year to assure
quality in the canpus. The teaching
staff works for curricul um
Cocurriculumand extracurricul umas per
departnental cal endar. The col | ege
office adm nistration is control by the
of fice superintendent. Ofice

superi ntendent assign, schedul e,

nmoni tor, control each and

adm ni stration work. The col |l ege has
common central library. The library is
conpl etely conputerised. The library
and nmanagenent system for their various
wor ks. The LI BMAN al so i ncl udes OPAC
By using this software the library does
the follow ng work, accessing books,

i ssue and return of books, borrowers
card etc. The college office that one
is work for college adm nistration is
partially conmputerised using MS
system The administrative staff works
with speed and accuracy. The coll ege
has following facilities Icard and fee
receipts. In these ways coll ege has
managenent informati on systemthat
assures wel |l nmanagenent in the coll ege.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution insures effective curriculumdelivery trough a well planned and
docunent ed process. Planning and the inplenentation process. The curriculumis
desi gned by the BOS of the respective subjects. The college inplenents it
ef fectively. Appointnent of qualified staff nmenbers are appointed as per the
gui delines of UGC and affiliated university and as per the Government policy.
The col |l ege prepares the acadeni c cal endar which consists of curricular, co-
curricular and extracurricular activities for effective inplenentation and
delivery of curriculumin each academ ¢ year. Accordingly, the academ c
departnents organi se activities in each academ c year. The details of the
stages are as follows: 1. Departmental Meetings: Regul ar Departnental neetings
have not only played an inportant role in planning the curriculumdelivery but
have al so provided a platformto discuss the course contents, distribution of
wor kl oad, discuss the difficulties in delivering the content, finalizing the
quality objectives and preparing of the assessnment methods. 2. Assessnent of




wor kl oad: The tentative workload for the next year is sought at the end of
every year. This practice has hel ped the adm nistration to assess the need for
teachi ng and non-teaching staff regardi ng sonme vacanci es and acadeni c
facilities. 3. Syllabus Distribution: Based on the workl oad and di scussi ons
held in the departnental neetings, syllabus distributed as per classes and
papers for teaching. Based on the teaching experience of the teacher, the
cl asses/ papers are also interchanged. 4. Tine Table: The tinetable is finalized
at the institutional and departnental |evel. The streamw se tinetable
committee designs the tinetable for arts, commerce, and science stream The
Heads of the respective departnents finalize the departnental time-table in
consultation with their colleagues. 5. Departnental Annual / Teaching Plan: The
teacher prepares the annual / teaching plan, and the concerned Head of the
Departnment checks the plan. The annual / teaching plan not only hel ps the
teacher to plan the curriculumdelivery in tine but also reflects the use of
i nnovative teaching nmethods such as ICT, participative and experienti al
teaching, etc. 6. Inplenentation of Teaching Plan: The inplenmentation of the
teaching plan is supervised periodically, and the heads of departnents guide
the faculties if there are difficulties and requirenments in carrying out the
teaching plan. This practice creates a pleasant atnosphere in the departnents.
7. Reporting to the principal about Teaching — Learning progress: The Head of
the Departnent informally discusses with the principal about the progress of
the teaching learning twice in each senester. The heads al so di scuss the
performance of the students. 8. Mnitoring by |QAC. The Internal Quality
Assurance Cell monitors the overall process and if difficulties in the
curriculumdelivery then rectified in due tine.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
H ndi - 22/ 07/ 2019 30 Job as a Witting
Transl ati on transl at or ski Il
I ndi as - 24/ 07/ 2019 30 Career as St rat egy
foreign consul t ant devel opnent
pol i cy to political for foreign
| eaders policies
Bonasi - 05/ 08/ 2019 30 Bot ani cal Learn
gar den pl ant based
devel opment nmedi ci ne
Chem stry - 17/ 07/ 2019 30 jobs in Awar e
in Day to chemi cal about the
Day life compani es use of
chemcals in
day to to
life
Spoken - 23/ 07/ 2019 30 Cal | Soft skill
Engl i sh center,
sof t war e
conpani es

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VA Political Science 19/ 06/ 2019




No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Gener al 15/ 06/ 2019

BSc Gener al 15/ 06/ 2019

BCom Gener al 15/ 06/ 2019

BSc Conput er Sci ence 15/ 06/ 2019

BCA Conput er Application 15/ 06/ 2019

VA Political Science 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 170 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

BA 15/ 06/ 2019 120

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Cener al 51
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students, teachers, Enployers, Parents and Al ummi on curricul um
is collected and anal ysed. The anal ysis of the feedback is used to inprove
curicullumenrichnent through various activities. It is reflected in the
feedback that certain portion is easy to understand and useful for their
career. It hel ps students to score nore in exam nations. On the other hand if
certain portion is found to be for majority of the students then it is explain
using tools like ICT, Practice etc. The feedback of teacher on curriculumis

al so anal ysed for the students benefit. The syllabus is designed by respective
BCS. One of our faculty worked for two years as a BOS nenber in english. A part



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12775_Projects_undertaken_1629796826.xlsx

enpl oyer

i s considered the nost

curriculumof the university and teach effectively. CQur

baground and they are unaware about the curriculum So the feedback form

Institution take the corrective nmeasers on the
f eedback keeping in line with affiliating

designed for themis a general.
surriculum content as per
uni versity prescribed syll abus.

al umi

i mport ant

of the syllabus is identified for which ICT tools are hel pful
feedback on curriculumis utilised to prepare |esson plan.
courses are conducted to enrich the curriculum The feedback on curricul umform
i nput to enrich the existing

and useful.
various certificate

The

parents are fromrural

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Political 60 16 16
Sci ence
BCA Comput er 180 28 28
Application
BSc Conput er 180 35 35
Sci ence

BSc Pl ai n 360 336 336
BCom Gener al 360 266 266

BA Gener al 360 267 267

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 948 16 20 2 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 12 3 7 1 4
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring is the process of advice and guidance to the student mentoring ratio in this academic year is for
948 students there are 20 teachers and ratio is 1:47. the institution has counseling cell that committee adviced,
guide, suggest and counsel. The committee counsel about academic and personal issues. The college also has



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12775_Demand_ratio_1629798637.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12775_ict_tools_1629798458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12775_e_resource_1629798473.xlsx

placement cell that committee counsel about career and placement. The anti sexiual harashment committee of
the college is greivance redresser. In the campus all teachers mentor to students personally in the class and
outside the class. Mentoring in the campus create healthy atmosphare in the campus.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

948 20 1: 47

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

Nill

Ni Il Nill

Nill

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof . Shansunder Associ at e Maht ma Kabeer
Doke Pr of essor Samat a Pari shad
2019 Prof . Shasunder Associ at e El ection
Doke Pr of essor conmi ssi on of India
2019 Prof . Shansundar Associ at e Vani ta Vi kas
Doke Pr of essor Buuddeshi ya Mahil a
Mandal Nanded
2019 Dr. ijaykumar Assi st ant Sharan Seva
Bhanj e Pr of essor Sam ti Latur
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VA Ni Il 6 nmonth 20/ 04/ 2020 20/ 06/ 2020
BCA Ni |l 6 nonth 20/ 04/ 2020 20/ 06/ 2020
BCom Ni |l 6 nonth 20/ 04/ 2020 20/ 06/ 2020
BSc Ni Il 6 nmonth 20/ 04/ 2020 20/ 06/ 2020

BA Ni Il 6 mths 20/ 04/ 2020 20/ 06/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i nt er nal

Conducti on of continuous internal
Academ ¢ Cal endar
i ncludes the dates of commencenent and conpl etion of syll abus,
exans,

Institute prepare Academ c

assi gnnents, etc.

Cal endar .

The Institution adheres to acadeni c cal endar provided by the University for
eval uati on system Based on the University
The academ c cal endar

schedul es of

It specifies the tentative dates of senester




exam nation. Master tine table, departnental tinme table and individual teachers
time tables are prepared and inplenmented accordingly. The teachers prepare
teaching plans according to the academ ¢ cal endar with nmention of teaching
method in it. The schedul e of university exami nation is given by the University
and the sane is displayed on notice board for students. In case of any change
in the University schedul e, sone changes are required to be made in internal
eval uation as well. These changes are inforned to the students well in advance.
However, all efforts are nade by Institute to adhere to the academ c cal endar
for CIE. « Internal exanms are conducted as per schedul e before university
exans. ¢ Students hone assignnent are evaluated in tine. ¢« Preparatory
practi cal exam nations are conducted. After assessnent of answer books of
i nternal exam nation and assignments, are distributed anong the students and
their doubts are also cleared. For university practical exanms and B. A third
year project evaluation is done during the exam schedul e. The regul ar
nmonitoring is done by the Principal and Coll ege Devel opnent Conmittee. The
Princi pal takes review of curricular, cocurricular and extracurricul ar
activities and renedi al coaching provided on regular basis to check the
execution and progress of the activities in the acaden c cal endar. Based on
these review if required sonme changes in schedule of activities are nade.
Further, extra lectures are scheduled to conplete the syllabus before
uni versity exam nation. Besides this the academ c diary of individual teacher
i ncl udes the conpl ete teaching-Iearning process rendered by him It also
contai ns teaching plan and execution of activities. Mreover, students sem nar,
group di scussi onsare conducted by the teachers. The academ c cal endar gives
particul ar schedule for extracurricular and extension activities such as:

Cel ebration of birth and date anniversaries of the national icons. Celebration
of various national and international days. Tree plantation to keep campus
areas green and to nmake the students aware about various environnment rel ated
i ssues, bl ood donation canp, henoglobin |evel determ nation canp for rura
wonen and various other social activities to be conducted by NSS. The acadenic
cal endar indicates the annual working period of the teachers which includes
wor ki ng days, teaching days, admi ssion period, exam nation and val uation period
as per the university and UGC gui delines. The total working days, as provided
by the university are around 240 days and out-of-them 180 days are reserved for
teachi ng work and renmi ni ng days are used for co-curricular and extra-
curricular activities. Wrking days are strictly followed as per university
gui del i nes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution adheres to acadeni c cal endar provided by the University for
Conduction of continuous internal evaluation system Based on the University
Academ ¢ Cal endar Institute prepare Acadeni c Cal endar. The acadeni c cal endar
i ncludes the dates of commencenent and conpletion of syllabus, schedul es of
i nternal exams, assignnments, etc. It specifies the tentative dates of senester
exam nation. Master tine table, departnental tinme table and individual teachers
time tables are prepared and inplenented accordingly. The teachers prepare
teaching plans according to the academ ¢ cal endar with nmention of teaching
method in it. The schedul e of university exami nation is given by the University
and the sane is displayed on notice board for students. In case of any change
in the University schedul e, sone changes are required to be made in internal
eval uation as well. These changes are inforned to the students well in advance.
However, all efforts are nade by Institute to adhere to the academ ¢ cal endar
for CIE. « Internal exans are conducted as per schedul e before university
exanms. ¢ Students hone assignnent are evaluated in tine. ¢« Preparatory
practical exam nations are conducted. After assessnent of answer books of
i nternal exam nation and assignments, are distributed anong the students and
their doubts are also cleared. For university practical exanms and B.A third




year project evaluation is done during the exam schedul e. The regul ar
monitoring is done by the Principal and Coll ege Devel opnent Commttee. The
Princi pal takes review of curricular, cocurricular and extracurricul ar
activities and renedi al coaching provided on regular basis to check the
execution and progress of the activities in the academi c cal endar. Based on
these review if required sonme changes in schedule of activities are nade.
Further, extra lectures are scheduled to conplete the syllabus before
uni versity exam nation. Besides this the academ c diary of individual teacher
i ncl udes the conplete teaching-learning process rendered by him It also
contai ns teaching plan and execution of activities. Mreover, students sem nar,
group di scussi onsare conducted by the teachers. The academ ¢ cal endar gives
particul ar schedule for extracurricular and extension activities such as:
Cel ebration of birth and date anniversaries of the national icons. Celebration
of various national and international days. Tree plantation to keep canpus
areas green and to nmake the students aware about various environnment rel ated
i ssues, bl ood donation canp, henoglobin |level determ nation canp for rura
wonen and various other social activities to be conducted by NSS. The acadenic
cal endar indicates the annual working period of the teachers which includes
wor ki ng days, teaching days, admi ssion period, exam nation and val uati on period
as per the university and UGC gui delines. The total working days, as provided
by the university are around 240 days and out-of-them 180 days are reserved for
teachi ng work and renmmi ni ng days are used for co-curricular and extra-
curricular activities. Wrking days are strictly followed as per university
gui del i nes.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 BSc Pl ai n 99 94 94. 94
00 BCom Gener al 57 52 91. 22
00 BA gener al 55 51 92.72
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12775_Pass_percentage_1629799518.xlsx

3.2 — Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Enhanci ng AQAR- SSR
Wor kshop

Intell ectual Property | QAC 12/ 08/ 2019
Ri ght (1 PR) Wrkshop
NAAC Rel ated Quality | QAC 06/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Certificate KMIM G anpanchayat 09/ 12/ 2019 Soci al wor k
karyal ay
t andul wadi
Mar at hwada doke vani t abahuude 08/ 12/ 2019 Soci al Work
bhushan shyamsunder shiy snsta
sarjerao nanded
novation in KMIM Jyoti kranti 20/ 01/ 2020 Educat i onal
educati on co operative wor k
credit society
j ankhed
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Resear ch Avi shkar Dr BAMJ NA NA 08/ 01/ 2020
comttee
| nnovati on VHRDC NA NA 25/ 09/ 2020
Cel | Institution
I nnovati on
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 9

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 2 0
Nat i onal Engl i sh 1 0
Nat i onal Physi cs 2 0




Nat i onal Hi ndi 2 0

Nat i onal Zool ogy 3 0

I nt er nati onal Cheni stry 1 0

Nat i onal Political Sciecne 1 0

I nt ernati onal Physi cal 1 0
Educati on

I nt er nati onal Hi story 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H story 1
Physi cs 1
Li brary 2
Pol tical Science 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
????°°? ? Reserch 2019 0 KMIM Nill
???7?7?27??2?7?? | Dr. karade |Journey Mi
???°7?7? 2?27?7? A'S I'tidiscpli
???°2°7°7°7°7?7 nary e-
Yo araratardts Resear ch
j our nal
St udy of M . Choud Power of 2019 0 KMIM Nill
physi coche | hari V.G | know edge
m cal -an intern
par anet er ational nu
of soil Itilingual
anal ysi s research
One new Dr. Gar ad 2019 0 KMIM Nill
cest ode of V. K vi dyawart a
genus
senga
dol | fus
1934from
fresh
wat er fish
mast acenba
Il usarmatu
s at khada
kwasal a m
s india
Magi ¢ Dr. A Y Resear ch 2019 0 KMIM Ni |l
Realismin Katte Jour ney
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Witings online Lin
of Em nent ternati ona
Latin | Interdis
Aneri can ciplinary
Femal e Resear ch
Witers Jour nal
Recent Dr. A Y I nt er nat 2019 0 KMIM Nill
Trends in Katte i onal Milt
Busi ness C idisciplin
ommuni cat i ary
on Resear ch
Jour nal
Vai shvi k Dr. A K 2019 0 KMIM Nill
aran Me Ganbhire |[Vidyawarta
Hi ndi Har shwar dh
Bhasha Ki an pub
Bhumi ka Beed
Pi ya Dr. A K Priting 2019 0 KMIM Nil I
peer N Ganbhire [Area Harsh
Jani Mein awar dhan
Prati bi nbi Pub Beed
t nari
Jeevan
M cr onol 2019 0 KMIM Ni I I
Synt hesi s |Dr.Kat hare ecul er
and Charac RV Synposi a
terization
of pb
doped WnS
Thin Filns
Ferronmag Jour nal 2019 0 KMI M Ni I
entismin |Dr.Kathare of
Cu2dr oped RV Materi al s
ZnOnanopar Sci ence. Ma
ticles and terials in
their El ectronic
physi cal S
properties
Rol e of Prin Dr. Resear ch 2019 0 KMIM Nill
I nt er nal Mol wane Journey In
Quality S. N ternati ona
Assurence | E-
Cel | Resear ch
(1 QAC) Resear ch
Jour nal
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
On a new Dr. Gar ad 2020 Nill Ni |l 0
cest ode of V. K Vi dyawart a
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genus Peer
gangesi a revi ewed |
woodl and nt ernation
1924 from al Journa
fresh
wat er fish
wal | ago
attu at
kal | anb
di st
osmanabad
MS India
On new Dr. Gar ad Ecol ogy 2020 Nill Nill
speci es ps V. K and
eudocar yop Fi sheri es
hyl | aeus
uj j anesis
cest odacar
yophyl | aei
dae
| euckrt
from
clarias
bat rachus
at sol apur
Recent Dr. A Y I nt er nat 2019 Nill Nill
Trends in Katte i onal Milt
Busi ness C idisciplin
omruni cat i ary
on Resear ch
Jour nal
M cr onol 2019 Nill Ni |
Synt hesi s |Dr.Kat hare ecul er
and Charac RV Synposi a
terization
of pb
doped MhS
Thin Filns
Ferromag Jour nal 2019 Nill Ni |
entismin [Dr.Kathare of
Cu2dr oped RV Mat eri al s
ZnOnanopar Sci ence. Ma
ticles and terials in
their El ectronic
physi cal S
properties
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l 8 Nill Nill
nar s/ Wor kshops
Present ed Nill 7 Nill Ni |
paper s



https://assessmentonline.naac.gov.in/public/Postacc/Index/12775_Index_1629790988.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Debat e ALL 5 20
Conpetition
Cl eanl i ness NSS / NCC 17 800
Canpai gn
Wor | d Mar at hi Mar at hi 5 15
Language Depart ment
Samaj Din Rally Al 'l 17 400
Tree Plantation NSS / NCC 17 150
Krantijyoti ALL 17 180
Savitribai Fule
Yuvati Manch
Kol hapur - Sangli NSS / NCC 18 200
FI ood Fund
Internationl Yoga Physi cal 17 150
Days Education / NSS
/ NCC
Lecture on Water NSS 5 25
Conservati on
Busi ness NSS / NCC 12 40
Devel opnent
Wor kshop

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS Speci al Canp Appr eci ati on Tandul wadi 125
Awar d Gr anpanchayat
Bl ood Donati on Appr eci ation Bhagwant Bl ood 91
Camp Awar d Bank

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachha Nagar Cl eanl i ness 12 350
Bhar at Abhi yan |Panchayat Washi Pr ogr ame
Heal t h Schene Bhagwant Bl ood 10 91
Bl ood Bank Donati on Canp
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Soci al Rural Govt. Ai ds 15 450
Responsi bility | Hospital Washi |Awareness Rally

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

0 0 0 Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bhagwant Bl ood 01/ 06/ 2019 Bl ood Donati on 150
Bank Bar shi Camp
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
733000 82849
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-F OR LAN Newl y Added

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roomns Exi sting

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource




4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- gr ant hal aya Partially 3.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 39000 6000000 80 30000 39080 6030000
Books
821 534200 15 15000 836 549200
Ref erence
Books
e- Books 1700 25000 100 5000 1800 30000
Jour nal s 52 8000 Nl Nl 52 8000
e- 10 570 Nl Ni Tl 10 570
Journal s
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

is developed

Name of the Module Platform on which module Date of launching e-

content

Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 1 50 1 1 3 0 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 50 1 50 1 1 3 0 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/

GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

0

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year




Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
75000 56437 262000 81890

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e Academic Conmittees: The namin objective of academic commttee is to oversee
the academic affairs of the college to make recommendati on to the principal
about academi c prograns strategic priorities such as: Tine-Table, |QAC, UGC
Staff Acadeny, Library and Publicity Conmttees etc. ¢ College Devel opnent
Comrittee (CDC): The Col |l ege Devel opnent Conmittee (CDC) anal yzes the reports
and revi ews obtained from purchase commttee. CDC enlist the activities as per
the priorities, gives cost estimation and subnmt the proposal to the managenent
of the institution for the necessary action. The managenent then gives
perm ssion for the expenses. ¢ Admnistrative Commttees: The administrative
office is the primary step in inplementation of the mechani smfor maintenance
and utilization of facilities. Regular nmaintenance and care is taken by
adm nistrative office is consultation with principal. The adninistrative office
provi des necessary arrangenents for maintenance and utilization of college
infrastructure. such as : L.MC., Discipline, Staff-in-Charge, Exam nation,
Student Council Conmittees etc. ¢ Co-Curricular Activities Commttees: The goa
of co-curricular activities to give better fitness to students and included a
sense of sportsnmanship, conparative sprit, |eadership etc. Such as sports,
nmusi cal activities, drama, Gynkhana, Study Tour, Carrier Counseling and
Pl acement Committees etc. ¢ Miintenance and utilization of Laboratories:
Equi prent’ s of science |aboratories are cleaned once in year. Mechanical parts
are oiled to nake them operabl e snoothly. For major repairing work rel ated
conpany technicians are called when needed. Wen instrunments are not in use
they are kept in cupboard. W purchase necessary equi pnent’s as per the need.
Peons clean | abs once in a week to nake them dust free. Constant supply of
wat er is nade available with the help of electrical notors. ¢ Mintenance and
utilization of Library: Library has an advisory comittee appointed by the
Principal to nonitor the snoboth and effective functioning of all the services
provided. It al so shoulders various responsibilities like finalizing the annua
budget, purchase of the reference books, purchase of the text books and sone
ot her inmportant books, journals and periodicals, etc. Library is substantially
conput eri zed, bar code systemis adopted. It also uses the system of catal ogue.
Cl eani ng of the books and racks nade with the hel p of peon, binding of old
| oose books is done to preserve them The advisory commttee nmakes suggestions
regarding the library inprovenents. It also takes decision about the Library
fees, book collection |ate fees, deposits, selling of old newspapers, disposa
of unwant ed books etc. ¢ The Library provide open assess for teachers and
students. Library makes avail able different newspapers in Marathi and Engli sh.
It al so provides current statues |ike Enploynment News. Study roomrenai ns open
from10.00 a.m to 5.00 p.m except holidays. Fire safety unit is installed as
the precautionary major. Stock verification is done after every two years.

Li brari an seeks recommendati ons fromthe Departnents to purchase necessary
books and journals. After arrival of the new books their titles are displayed
on the notice board for information of staff and students. The library is using
e Granthalaya 3.0 software and provides free internet facility to students and
staff.

CRITERION V — STUDENT SUPPORT AND PROGRESSION




5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Menori al 20 37804
frominstitution Schol arshi p
Fi nanci al Support
from Q her Sources
a) Nati onal Gover nnent 189 189000
Schol arshi p
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Per sonal
counsel I'i ng

10/ 08/ 2019

159

Shri Shivaji
Shi kshan Prasar ak
Mandal Bar shi
Cont act No.
02184-222161

Yoga and
Medi tation

21/ 06/ 2019

137

M. Shahaj i
Chede, Counsell or,
Yoga Devel oprent
centre, washi Tal -
washi di st
- Gsmanabad Cont act
no. -7840916368

Bri dge courses

23/ 07/ 2019

35

1) Departnent of
engl i sh organi sed
Short term
certificate course
on Spoken Engli sh
35 students

Bri dge courses

17/ 07/ 2019

20

2) Departnent of
Hi ndi organi sed
Short Term
certificate Course
on “Hi ndi
Transl ati on” 20
students

Bri dge courses

16/ 07/ 2020

67

3) Departnment of
Political science
organi sed Short
termcertificate
course on Indias
foreign policy 67
students

Bri dge courses

13/ 08/ 2019

25

4) Depar nent of
bot any organi sed
Short term
certificate course
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on Bonsai

Bri dge courses 07/ 08/ 2019 30 5) Departnent of
chem stry organi sed
short term
certificate course
on chem stry in day
to day

Career Counseling 18/ 09/ 2019 159 1) Shri Shivaji
Shi kshan Prasar ak
Mandal Bar shi
Cont act No.
02184-222161

Competitive 18/ 12/ 2019 159 Shri Shivaji
exam nati on Shi kshan Prasar ak
Mandal Bar shi

Cont act No.
02184-222161

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 civil 10 Nill 2 2
services
2019 Car eer Nill 159 Nill 2
counsel i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill 10

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
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higher education

2020

1

B. A

Engl i sh

Dr.
Babasaheb
Ambedkar
Uni versity
Aur angabad

M A

2020

B. A

Hi ndi

Dr.
Babasabeb
Amebdkar
Mar at hwada
Uni versity
Aur angabad

M A

2020

B. A

Hi stroty

Shivaji M
havi dyal aya
BAr shi

M A

2020

B. A

Hi story

Savitriba
Phul e Pune
Uni versity

Pune

M A

2020

B. A

Econom cs

Savitriba
Phul e
Uni versity
Pune

M A

2020

B. A

Political
Sci ence

Kar maveer
Mamasaheb
Jagdal e
Mahavi dyal ya
washi

M A

2020

B. Sc.

Bot any

Dr.
Babasabeb
Amebdkar
Mar at hwada
Uni versity
Aur angabad

M Sc.

2020

B. Sc.

Zool ogy

Savitriba
Phul e
Uni versity
O Pune

M Sc.

2020

B. Sc.

Chem stry

Dr.
Babasabeb
Amebdkar
Mar at hwada
Uni versity
Aur angabad

M Sc.

2020

B. Sc.

Mat hemati cs

Dr.
Babasaheb
Anmbedkar
Mar at hwada
Uni versity
Aur angabad

M Sc.

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12775_Progression_1629785244.xlsx

Iltems Number of students selected/ qualifying
SLET 1
GATE 1
GRE 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Bronze Nat i onal 1 Nl 1
Dahananj ay
Thor bol e
2019 Silver Nat i onal 1 Ni |l 2 Pooj a
Kanbal e
2019 Bronze Nat i onal 1 Ni Il 3 Rut uj a
Ni r pal
2019 Bronze Nat i onal 1 Ni Tl 4 Monal
Jadhav
2019 Bronze Nat i onal 1 Ni Il 5 Ashw ni
Jadhavar
2019 Bronze Nat i onal 1 Ni Tl 6
Dai vashal a
Chul e
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

dri nki ng wat er,

t he students’

conservati on,

Pol i o,
canpai gns,
Counci |

Activities of the Students’
solving the day to day issues/problens of their classes about cleanliness,
exam nation section etc.
necessary to bring these issues to the kind notice of the adm nistration and

get them solved. The common issues and grievances of the students are raised in
nmeeting and sol ved. The students’
act as volunteers for various conferences,

any ot her

counci |

library,

Counci | :

of fice,

etc.

host el

The Students’

sem nars,
programes organi zed by the coll ege.
representatives along with the students actively participate in Governnental
prograns such as Swatch Bharat Abhiyan,
Tree Plantation,
i ssues by participating ininitiatives |ike “Beti
Anti-addiction Rallies,
Anti - Dowry programmes,

The Students’

Counci |

counci |
wor kshops,
The Students Counci l

Road saf ety Abhiyan,

Counci |
Bachao,
Anti-superstition Rallies,
G am Swat chat a Abhi yan,
al so organi zes Bl ood Donation canps in the canpus and al so donates

bl ood voluntarily as and when necessary. The Students’ Council

Wat er
pronot es soci al
Beti Padhao”, Pul se

etc.

contributes in

representatives
gat hering and

H V Awar eness
The Students’

takes initiative

It is
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in providing financial assistance to economcally poor students by raising
funds and it has donated the entire funds of annual gathering to famlies of
farmers who committed suicide, draught affected etc. Role of Students’ Counci
in Academrmic and Administrative Bodies: The chairman of Students Council is
nom nated on the Col |l ege Devel opnent Conmittee, who actively participates in
t he deci si on maki ng process of CDC. The Acadenic Cal endar, Fees related to
Certificate courses under autonony, selection of uniform working hours of
Readi ng room Fixation of nonthly nmess charges, etc. are finalized in the
students’ council neetings. Students’ Council decides the entire schedul e of
Annual Social Gathering, Faculty Day, and has freedomto decide the guests,
dignitaries of the programmre, and organi zati on of various events. Students’
Council representatives are included in every commttee, such as Discipline
Committee, Sports conmittee, Cultural committee. The Students’ Council nenbers
are nom nated as nenbers of the “Students’ Suggestion Box Committee”, to | ook
into the suggestions and conplaints of the students through *Suggesti on Boxes”.
In this way, they help the admi nistration for solving the problenms and
grievances in a denocratic and participative manner.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Today, alummi relations play an inportant part of an institution advancenent
activity for nmany reasons. Alumi are the nost |oyal supporters of institution.
Alummi are fund raising prospects. The purpose of an alumi association is
foster a spirit of loyal to pronpt the general welfare of our organization.
Alumi associ ation exists to support parent organizations. It strengthens the
ties between alumi and community and the parent organi zations. The alumm
association plays a vital role to shape the future of our college by
representing the views of its nmenbers. Al ummi networks can enhance recruiting
efforts and boost the district image in comunity. Well informed alumi can be
power ful anbassadors for their Alma matter in the civic and business comunity.
Conmruni cation with alumi means we can keep theminformed of our achi evenent
and make them part of our institution future. Good alummi relations benefit
alumi as well as institution. The alumi neet is an effort to convince the
alumi to contribute in acadenics, research, infrastructure and extension for
the overal |l devel opnent of institution. The further plan of the institutiona
devel opnent is put forth for the discussion the new projects. As a result of

di scussion, alummi get inpressed and they contribute a ot by different ways.
By considering inportance of alumi in devel opnent of college, we fornmed al umi
organi zation in 2014. Alumi organi zation is regi stered under Act 1860
(31.01.2020). Al alumi are very happy with the formation of al ummi

associ ation. Now, they can neet their friends, teachers and share their
experiences with them They are happy to see the devel opnent of the coll ege.
They are also interested in knowing the activities of present students. They
assure to help their juniors for their research work and pl acenent.

5.4.2 — No. of enrolled Alumni:

38

5.4.3 — Alumni contribution during the year (in Rupees) :

281813

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting and activities organi sed by alumi association under the guidence of
our principal Dr. Molwane S.N. Al ummi association organised 1 neeting in the
year for different activities. 8 alumi students attended the neeting and anong




them by the decision of all alummi students

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

as per the rules of the Maharashtra State University Act , College has Two
designed Statutory Authorities which includes Local managi ng Commttee/ Coll ege
Devel opnent Conmittee and Internal Quality Assurance Cell. As per rules of the
Maharashtra State University Act, The Hon' ble President of the Institute is the
Chair person of the CDC(Coll ege Devel opnent Committee) and Principal is the
secretory. As per the rules of the University and State Governnent, The
Principal is the Head of the Acadenic and Executive Oficer of the College and
Runs the Coll ege in acconplishnent of its vision, mssion and objectives
| eading the faculty and staff at all levels. In addition to the above statutory
authorities, there are several non-statutory conmittees which includes
Exami nation Departnment Committee, Cultural Committee, NSS Committee, NCC
Commi ttee, Science Association, Conmerce Association, Alumi Committee of the
Ex- Students of college etc. Principal having Canpus of the whole College and
shal | be the Chairperson of the Statutory and Non-statutory conmittee’s and al
Faculty Departnents. The Leadership of College certifies the conpliance of
acadeni ¢ and administrative processes and procedures along with the incessant
enhancenent through steady, systematic audits, checks and intensive care by
wel | -defined Quality Assurance Framework. Also, it sets the path for all the
adherents of College including | QAC to work communal |y towards the vision and
m ssion set by the Parent Institute and Col |l ege. Under the power of Principal
the academ ¢ and executive Wrk done by chairman of the respective Non-
statutory conmmittee’s and HOD s next and all Faculty Departnents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur college is not an autonomous
coll ege. W& have no right to frane the
syl | abus of various courses, but one
teacher as nenber of BOS, and nenber of
syl | abus fram ng subconmittees,
Contribute to the devel opnent of
curriculum

Teachi ng and Learni ng The Principal of the college nmanages
and control s teaching and | earning
processes. Daily diary and tinely

organi sed neeting to enquire syllabus
conpl etion help to nonitor the teaching
and | earning process. | QAC al so hel ps
the principal in nonitoring the
teaching and | earning process. The tine
table is strictly followed. CGPA
pattern is being inplenented fromthis
acadeni c year. Seninars are organi sed
for the final year students of UG
cl asses. Hone Assignnents are given to




the first and second year students of
UG cl asses.

Exam nati on and Eval uati on

Uni versity has accepted CGPA Pattern
for B.Coml, Il year. The sem ster
systemis foll owed for second year and
third year. As a result senester
exam nations are conducted at the end
of each senester by the University.
Besi des the university exam nations
Test and tutorial s/assignnments
conducted at the college level to check
the progress of the students.

Research and Devel opnent

Research plays a crucial role in the
devel opment of the nation. keeping this
in mnd our coll ege encourage and
notivates teachers and students to
participate in national and
i nternational sem nars and wor kshop
Qur student are al so encourage to
participate research festival (State
 evel ).

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Central Library of our college is
very specious and very reach. It has
two readi ng roons, one for boys and one
for girls. it has rare reference books.
it also provides inflibnet facility and
l'inkage with university library to
researchers. W have 8 LCD projector
t hey have been used for effective
t eachi ng.

Adm ssi on of Students

Admi ssi on to undergraduate classes is
given on first conme first basis. Wile
admting students to various courses
uni versity and government rules have
been followed strictly.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| QAC Prepare academni c cal endar for
the year and circul ate through website.

Adm ni stration

We offer Online adm ssion process and
used nkcl sites.

Fi nance and Accounts

Account section submt online budget
to higher education departnent. W
conduct the financial audit.

St udent Admi ssi on and Support

We of fer online adm ssion process
al so we provides the library
facilities, extracuricular facilities
i ke sports, NSS, NCC etc.

Exam nati on

Coll ege affiliated to Dr. Babasaheb
anbedkar marat hwada uni versity conduct
exam nations. The question paper
delivery process is online. Absentee
reports submitted to university on




banudi gi t al

uni versity.co.in portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Prof. Gund Facul ty Shyama Prasad 600
K. D. Devel opnent Mukhar j i
Pr ogr amme Col I ege for
Wonen
Uni versity of
Del hi
2019 Dr. Karade Orientation Maul ana Azad 500
Anandkumar Pr ogr amme Nati onal Urdu
Subhash Uni versity
Hai der abad
2019 Prof. Gund Ref resher Ramanuj an 200
K. D. Course (Online) Uni versity
Del hi
2019 Dr. Kathare Facul ty Sri GQuru Tegh 200
Ravi ndra V. Devel opnent Bahadur Khal sa
Pr ogr amme Col | ege
(online) Uni versity of
Del hi
2020 Dr . Kat har e Facul ty Swanmi 100
Ravi ndra V. Devel opnent Ramanand Tirth
Pr ogr ame Mar at hwada
(online) Uni versity
nanded
2020 Prof. Tiparse Facul ty Ramanuj an 200
Madhav Dhondi ba Devel opnent Uni versity
Pr ogr amme Del hi
(online)
2020 Dr. Bhanje One Day Inter S. P. Col | ege 100
Vi j aykumar diciplinary Bhoom
Pr al hadr ao Nat i onal
Conf er ecne
2020 Prof. Jadhav One Day BAMU Sub- 100
Ranbhau Nat i onal centre
Raosaheb Conf erence Csmanabad
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training
programme programme

organised for
teaching staff

organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12775_Faculty_Emp_1629800634.xlsx

2019 Intellec
t ual
Property
Ri ght
(I PR)
Wor kshop

12/ 08/ 2019

12/ 08/ 2019

33

NIl

2020 NAAC

Rel at ed
Quality
Enhanci ng
AQAR- SSR
Wor kshop

06/ 01/ 2020

06/ 01/ 2020

15

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 13/ 07/ 2019 19/ 07/ 2019 6
Devel opnent
Pr ogr amme
Orientation 1 14/ 11/ 2019 04/ 12/ 2019 20
Pr ogr amre
Ref r esher 1 02/ 03/ 2020 16/ 03/ 2020 15
Cour se
Facul ty 1 29/ 04/ 2020 29/ 04/ 2020 1
Devel opnent
Pr ogr amme
Facul ty 1 11/ 05/ 2020 16/ 05/ 2020 6
Devel opnent
Pr ogr amme
Facul ty 1 18/ 05/ 2020 03/ 06/ 2020 15
Devel opnent
Pr ogr amme
Facul ty 1 22/ 05/ 2020 26/ 05/ 2020 5
Devel opnent
Pr ogr amme
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nl Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Fi nanci al assistant by Free uniform financial earn and | earn schene,
co-operative society, assi stant by co-operative hostel facility, free
group insurance, nedical soci ety hostel facility to
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econom cal |y weaker

claim
section etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has internal and external audit machinery to Control the proper
utilization of the budget. The utilization of the budget is controlled
regul arly by the managenent. The internal audit is carried out by the auditor
of the managenent. The external audit is carried out by the joint director of
hi gher education, the senior auditor and the auditor of the Maharashtra State.
The college utilizes the funds received fromdifferent funding agencies
properly and subnmts the utilization certificates to the concerned funding
agencies in time. The senior auditor carried out the audit of the college on
15th July to 31st July Every Year. The reports of the senior auditor were
received by the college up to the 1st Cctober Every Year. In the inspection
report, the senior auditor pointed out the some irregularities which were
rectified by the college in tine. The coll ege received another letter fromthe
senior auditor in which the senior auditor expressed his satisfaction about the
financial activities. The letters sent by the college to the senior auditor
satisfied all queries.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M . Machi ndra Mane, 281813 Ref reshnent on occasi on

of Karnmaveer Jayanti,
Meal to NSS Vol unteers on
t he occasi on of Annual
W nter Special Canp, For

M ss. Lila Kishanrao
Hol kar , Tandul wadi
Granpanchayat , M. Ghul e

Ashok etc.
t he purpose of Library
etc.
View File
6.4.3 — Total corpus fund generated
281813
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent teacher association of the college helps to renpbve the gap between

student and teacher. 2. suggestions of the parents are taken into account to

run the college snoothly. 3. yearly parents neeting is conducted and tine to
time comruni cation is conducted.

6.5.3 — Development programmes for support staff (at least three)

1. College support staff to attend professional devel opment training progranes
organi sed by Dr. Babasaheb Anbedkar Marathwada University fromtine to time
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keeping in view the professional requirement of the staff. 2. college also

deputes the support staff to participate in workshops conducted by state

governnent and other bodies. 3. college al so organi se sone guest |ecture,
wor kshop, seminars for support staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Starting of Need Based Courses: As per the Suggestion of IQAC Cell W
conducted the follow ng need based short termcertificate courses in the
college like.2. Establishnent of Common Conputer Lab.: As per the suggestion of
| QAC Cel | coll ege shoul d be Devel oped the well equi pped Conputer |ab of total
50 Systens with 8nbps internet connectivity. It is available to all faculty
students like, For BCS(Bachl or of Conputer Science) Students, Conmerce students
Practicals of IT in Business and for other Courses. 3. Use of |CT Based
Technol ogy in teaching |earning process: The | QAC suggested to adopt |CT-
enabl ed teaching | earning process in recent years. The use of |CT has i mensely
hel ped students to acquire knowl edge with the help of diagranms and ani mati ons.
The use of this technique has nmade all the concepts clear to the students. 50
Faculties are uses the ICT tools for teaching and eval uati on of assessnent,

i ke PPT, Google O ass roons, Google fornms for exam nation purpose etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 12/ 08/ 2019 12/ 08/ 2019 12/ 08/ 2019 33
I ntellectual
Property
Ri ght (IPR)
Wor kshop

2020 NAAC 06/ 01/ 2020 06/ 01/ 2020 06/ 01/ 2020 15
Rel at ed
Quality

Enhanci ng
AQAR- SSR
Wor kshop

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Lecture of pr 04/ 07/ 2019 04/ 07/ 2019 180 45

in.Dr.s.N Ml wa
ne
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are installed in principals cabin.

Lecture of 08/ 08/ 2019 08/ 08/ 2019 100 66
Adv . Vi kas
undre
Heal t h check 09/ 08/ 2019 09/ 08/ 2019 100 52
up canmp for
girls
Jijau Jayanti 13/ 01/ 2020 13/ 01/ 2020 100 83
and Mahil a
Mel awa
Wnens day 09/ 03/ 2020 09/ 03/ 2020 120 69
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
In order to save energy about 60 bul bs are replaced by LEDs, CFL bul bs. Censor

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nil I
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Nil I
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 12/ 2 1 Al ds 325
019 Awar eness | Creati ve
Awar eness
about
Al ds
2020 1 Ni Tl 06/01/2 7 NSS To know 125
020 Speci al about
W nt er soci al
canp wor k
2020 1 Nl 03/ 02/ 2 1 To 300
020 Cl eaning |cl ean the
of col | ege
col | ege and
campus scoci ety
canmpus
2019 1 Nill 05/ 06/ 2 1 Tree pl Save 120
019 antation |tree Save
nat ure

No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teachers and Guardi ans

05/ 07/ 2019

(i) Try to see through
teachers bodi es and
organi sati ons, that
institutions maintain
contact with the
guardi ans, their
students, send reports of
their performance to the
guar di ans whenever
necessary and neet the
guardi ans in neetings
convened for the purpose
for mutual exchange of
i deas and for the benefit
of the institution.

Teachers and Soci ety

05/ 07/ 2019

(i) Recognise that
education is a public
service and strive to

keep the public inforned
of the educati onal
programes which are
bei ng provided (ii) Wrk
to inprove education in
the community and
strengt hen the conmmunitys
noral and intellectual
life (iii) Be aware of
soci al problens and take
part in such activities
as woul d be conducive to
the progress of society
and hence the country as
a whole (iv) Performthe
duties of citizenship,
participate in comunity
activities and shoul der
responsibilities of
public offices (v)
Refrain fromtaking part
in or subscribing to or
assisting in any way
activities, which tend to
pronote feeling of hatred
or enmty anong different
communities, religions or
i nguistic groups but
actively work for
nati onal integration.

Di rector Physica
Educati on and Sports
/ Li brarian shoul d

05/ 07/ 2019

(a) Adhere to a
responsi bl e pattern of
conduct and deneanor
expected of them by the
comunity (b) Manage
their private affairs in




a nanner consistent with
the dignity of the
prof ession (c) Discourage
and not indulge in
pl agi ari sm and ot her non
et hi cal behaviour in
teaching and research (d)
Partici pate in extension,
co-curricular and extra-
curricular activities,

i ncluding the conmmunity
service

Teachers and their
Responsi bilities:

05/ 07/ 2019

(i) Adhere to a
responsi bl e pattern of
conduct and demeanour

expected of them by the
community (ii) Manage
their private affairs in
a manner consistent with
the dignity of the
profession (iii) Seek to
make professional growh
conti nuous through study
and research (iv) EXxpress
free and frank opinion by
participation at
pr of essi onal neetings,
sem nars, conferences
etc.towards the
contribution of know edge
(v) Maintain active
nmenber shi p of
pr of essi ona
organi sations and strive
to inprove education and
prof essi on through them
(vi) Performtheir duties
in the formof teaching
tutorials, practicals,
sem nars and research
wor k, Consci entiously and
wi th dedication (vii)
Di scourage and not
I ndul ge in plagiarismand
ot her non et hi cal
behavi our in teaching and
research (viii) Abide by
the Act, Statute and
Ordi nance of the
Uni versity and to respect
its ideals, vision,
m ssion, cultura
practices and tradition

Teachers and Students

05/ 07/ 2019

(i) Respect the rights
and dignity of the
student in expressing
hi s/ her opinion (ii) Dea




justly and inpartially
Wi th students regardl ess
of their religion, caste,
gender, political
econom ¢, social and
physi cal characteristics
(iii) Recognise the
difference in aptitude
and capabilities anobng
students and strive to
neet their individua
needs (iv) Encourage
students to inprove their
attai nnents, devel op
their personalities and
at the sane tine
contribute to community
wel fare (v) Incul cate
anong students scientific
tenper, spirit of inquiry
and i deal s of denocracy,
patriotism social
justice, environnental
protection and peace (Vi)
Treat the students with
dignity and not behave in
a vindictive manner
towards any of themfor
any reason (vii) Pay
attention to only the
attai nnent of the student
in the assessnent of
merit (viii) Make
t hensel ves available to
t he students even beyond
their class hours and
hel p and gui de students
wi t hout any renuneration
or reward (ix) Ad
students to devel op an
under st andi ng of our
nati onal heritage and
national goals and

Teachers and Col | eagues

05/ 07/ 2019

(i) Treat other nenbers
of the profession in the
same manner as they
thensel ves wi sh to be
treated (ii) Speak
respectful ly of other
teachers and render
assi stance for
prof essi onal betterment
(iii) Refrain from maki ng
unsubst ant i at ed
al | egati ons agai nst
col | eagues to higher
authorities and (iv)
Refrain from all ow ng




consi derations of caste,

creed, religion, race or

sex in their professional
endeavour .

Teachers and
Aut horities :

05/ 07/ 2019

(i) Discharge their
pr of essi ona
responsibilities
according to the existing
rul es and adhere to
procedures and net hods
consistent with their
profession in initiating
steps through their own
institutional bodies and
/ or professiona
organi sati ons for change
of any such rule
detrinmental to the
prof essi onal interest
(ii) Refrain from
undert aki ng any ot her
enpl oynent and
conmmi tnent, including
private tuitions and
coachi ng cl asses which
are likely to interfere
wi th their professional
responsibilities (iii) Co-
operate in the
formul ati on of policies
of the institution by
accepting various offices
and di scharge
responsi bilities which
such offices may demand
(iv) Co-operate through
their organisations in
the formul ati on of
policies of the other
institutions and accept
of fices (v) Co-operate
with the authorities for
the betternment of the
institutions keeping in
view the interest and in
conformty with the
dignity of the profession
(vi) Adhere to the termns
of contract (vii) Gve
and expect due notice
bef ore a change of
position takes place and
(viii) Refrain from
avail i ng thensel ves of
| eave except on
unavoi dabl e grounds and
as far as practicable
with prior intimation,




keeping in view their
particul ar responsibility
for compl etion of
academ ¢ schedul e.

Teachers and Non- 05/ 07/ 2019

Teaching Staff

(i) Treat the non-
teaching staff as
col | eagues and equa
partners in a cooperative
undertaking, within every
educational institution
(ii) Help in the
functioning of joint-
staff councils covering
both the teachers and the
nont eachi ng staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga day 21/ 06/ 2019 21/ 06/ 2019 199
chhatrapati shahu 26/ 06/ 2019 26/ 06/ 2019 185
mahar aj jayanti
Uni versity 23/ 08/ 2019 23/ 08/ 2019 185
foundati on dat
Teachers day 05/ 09/ 2019 05/ 09/ 2019 163
Mar at hwada 17/ 09/ 2019 17/ 09/ 2019 155
mukt i sangram di n
NSS day 24/ 09/ 2019 24/ 09/ 2019 155
Dr. Abdul Kal am 15/ 10/ 2019 15/ 10/ 2019 51
Birth anni versary
Sanvi dhan day 26/ 11/ 2019 26/ 11/ 2019 185
Mahapari ni rvan 06/ 12/ 2019 06/ 12/ 2019 66
day
Sanvitribai phule 03/ 01/ 2020 03/ 01/ 2020 145
j ayanti

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Parking is outside the main canpus. 2. Students are notivated to use
bi cycle. 3. The college notivate to students and staff to use public
transportation. 4. The college is celebrating no vehicle day. 5. Ban on use of
plastic. 6. Tree plantation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. KARMAVEER HOLI STI C DEVELOPMENT PROGRAMME: The birth anniversary (4Feb) of
| at e karmaveer nmanmasaheb Jagadal e is being celebrated as a “ Karmaveer Holistic
Devel opnent Programme” in the college with the participation of stakehol ders of
the society. As this institute works mainly for the poors and downtrodden.
Al nost each and every person including teaching ,non-teaching and students gets
enthusiastically involved in this celebration . The main purpose behind this
activity is: ? To nenorise the devotion of the Dr. Karnmaveer Manasaheb
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Jagadale. ? To notivate the students and society at |arge towards the soci al
work. ? To inculcate the thoughts of great person anong the students. ? To
i mpart the good Ethical values to the students. Since |ast 39 years | arge part
of the society is being participated in the celebration. The birth anniversary
is being celebrated as a festival in the city. The different activities and
functions are being organi sed on the occasion of “Karmaveer Holistic
Devel opnent Programe”. The society in large gets involved in the rally of
students.. Mostly the following activities are being conducted during the
cel ebration. Bl ood donation canp Conpetitive exam nation. Debate conpetition
Cultural activities. Awareness prograns Essay witing conpetition. Hand writing
competition. 2. “The Role of Rural Econony in Wnen Enpowernment”: The
scientific and technol ogi cal devel opnent during | ast two decades has
drastically changed the role of wonen in the nodern society .This has al so
created sone areas of concern such as the gender equality .wonen security and
wi der areas of activities of greater responsibilities. Traditional attitudes
and practical mindset |ack of self confidence ,wong concept of beauty and
fitness are sone of the barriers to wonen enmpowernent . It has becone necessary
to view wonen enpowernent in the context of global society and the capacities
and rol es played by the wonen in the devel oped countries. Social guidance and
training for wonen has becone necessary for encouragi ng and preparing the girl
students to face the problens of nodern rnethods and gl obal conpetencies

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

DI STI NCTI VENESS: “ SKI LLED YOUTH FOR NATI ON BUI LDI NG In the present economc
situation, having know edge of an academ c subject is no |onger sufficient for
a new graduate. Students are increasingly required to have skills and abilities
which will increase their enployability, such as: the retrieval and handling of

i nformati on, communication , presentation planning , problemsolving ,and
soci al devel opnent and interaction. Entrepreneurial education and training
provides individuals with the ability to recogni ze comrerci al opportunities,
sel f ?esteem know edge and skills to act on them It includes instruction in
opportunity recognition, comrercializing a concept, nanaging resources, and
initiating a business venture. It also includes instruction in traditiona
busi ness di sci plines such as nmanagenent, narketing, information systens and
finance. Entrepreneurs or the nove towards sel f?enploynment and will continue to
becone an increasingly inmportant elenment of econonic growth and devel opnent. It
is essential to have the infrastructure required to facilitate entrepreneuri al
nm nd-set and encourage self-enploynment. Having a culture of the creation of a
new enterprise is a critical aspect of this infrastructure, as it wll
encourage students to take the risk of starting a business. The institute
organi zes the sem nars ,wor kshops, placenent canp and related activities to
notivate the students towards the entrepreneurship.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The strategic plan is inportant because it provides a baseline for specifying
the institutions future direction, priority setting, program devel opnent,
resource allocation, and eval uation. The fundanental purpose of strategic
pl anni ng in higher education is to provide an ongoi ng process of exam nation and




eval uati on of an institutions strengths, weaknesses, goals, resource requirenents
and future prospects, and to set out a coherent plan to respond to the findings
and build a stronger, nore effective institution. To achi eve and naintain
conpetitiveness in an increasingly challenging global environment, higher
education institutions nmust |learn how to translate their academ c excellence into
added val ue and enpl oynent opportunities. Strategic planning provides the tools
and processes for developing a map that clearly charts organizational goals and
pat hways for achieving themlInstitutional strategy also gives confidence about
future institutional directions to stakeholders such as industry, enployers,
alumi, research partners. Perspective Plans For Next Five Years . ¢ To Construct
Adm ni strative Building « Use of ICT in Teaching, Learning and Eval uation. -
Motivate Faculty Menbers for Research Papers. ¢ Mtivate Faculty Menbers for
Orientation, Refresher and Short Term Courses. ¢ To Recogni ze | aboratories as
research centre for Ph.D. Students. ¢ To make a col |l ege canpus G een and increase
use of solar electricity. « To Oganize various activities under NNS.S. N C C
Departnment. ¢ To notivate faculty for minor and major research projects. ¢ Invite
i ndustry experts for notivating students and provide practical know edge. -
Strengt hen canpus placenent and training facility by naking nore industry

i nkages. ¢ To start PG courses. ¢ To upgrade sports facility. « Pronpte
participation in international conferences/semn nars/workshops/synposi um
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